
 

 

NEOSHO COUNTY COMMUNITY COLLEGE 
BOARD OF TRUSTEES 

  

AGENDA 
 

October 7, 2019 – 5:30 P.M. 
Student Union – Room 209 

 
I. Call to Order 

II. Roll Call 

III. Public Comment  

IV. Approval of the Agenda 

V. Consent Agenda 

A. Minutes from September 12, 2019 
B. Claims for Disbursement for September 2019  
C. Personnel 

 
VI. Reports 

A. Assessment – Steve Dowell 
B. Faculty Senate – Alan Murray  
C. KACCT – Dennis Peters 
D. Treasurer – Sandi Solander 
E. President – Dr. Brian Inbody  

VII. Old Business 

A.  

VIII. New Business 

A. First Reading:             Children in the Workplace Policy  
B. Resolution 2019-52: Approval to move the January Board Meeting  
C. Executive Session:     Consultation with Attorney 

 
IX. Adjournment 

  



 

 

NEOSHO COUNTY COMMUNITY COLLEGE 
BOARD OF TRUSTEES 

MINUTES 

October 7, 2019 – 5:30 P.M. 
Student Union – Room 209 

 

I. CALL TO ORDER 

David Peter called the meeting to order at approximately 5:30 p.m. in Room 209 of the Student Union. 

II. ROLL CALL 

The following members were present:  Kevin Berthot, Lori Kiblinger, David Peter and Dennis Peters. 

Also in attendance were Kerrie Coomes, Steve Dowell, Dr. Brian Inbody, Brenda Krumm, Riann 
Mullis, Alan Murray, Kent Pringle, Kerry Ranabargar, Sarah Robb, Angela Rowan, Sandi Solander, 
and Tony Jacobson. 

III. PUBLIC COMMENT 

Dr. Sarah Robb introduced Cathy Gordon, NCCC Art Instructor. She received the Kansas Art 
Education Association (KAEA) Award. Great Job Cathy! Your NCCC Family is proud of you! 

IV. APPROVAL OF THE AGENDA 

On motion by Dennis Peters and second by Lori Kiblinger the agenda was approved as presented. 

V. CONSENT AGENDA 

On motion by Dennis Peters and second by Lori Kiblinger the following items were approved by 
consent: 

A. Minutes from September 12, 2019 

B. Claims for Disbursement for September 2019 

C. Personnel 

1. Switchboard/Office Services Clerk (PT)  

It was the president’s recommendation that the Board approve the employment of 
Karla Williamson as part-time Switchboard/Office Services Clerk.  

Ms. Williamson’s prior work experience includes bookkeeper at Beachner Grain, 
Cashier/Accounting Associate at Walmart and Office Manager at Arrowood Lane Tara 
Gardens Assisted Living.    

Ms. Williamson will be paid $11.75/hr (Level 2) beginning October 8, 2019. 

2. Groundskeeper (PT)  

It was the president’s recommendation that the Board approve the employment of Bill 
Mitchell as part-time Groundskeeper. Mr. Mitchell has a Certificate in Electronics from 
Pittsburg State University.    

Mr. Mitchell’s prior work experience includes Crew Foreman & Gas Leak Technician and 
Equipment Operator at City of Chanute and Owner of Mitchell’s Construction.    

Mr. Mitchell will be paid $10.50/hr (Level 1) beginning October 8, 2019. 



 

 

VI. REPORTS 

A. Assessment – Steve Dowell gave an assessment report.  See attachment. 
B. Faculty Senate – Alan Murray reported on what Faculty Senate was doing.  See attachment. 
C. KACCT – Dennis Peters reported on the Kansas Association of Community College Trustees (KACCT) 

quarterly meeting held September 13th and 14th at Neosho Community Community College. 
D. Treasurer – Sandi Solander gave a treasurer’s report.  Revenue for the month of September was 

$3,854,537.91 and disbursements were -$4,004,121.70.  See attachments. 
E. President – Dr. Brian Inbody gave a president’s report.  See attachment. 

VII. OLD BUSINESS  

A.  

VIII. NEW BUSINESS 

A. Children in the Workplace Policy (First Reading) 

The administration constantly reviews Board Policy looking for policies that have become 
outdated and no longer relevant due to necessary or required changes, or where the policy no 
longer matches current acceptable practice.  The Children in the Workplace policy is being 
reviewed due to questions as to interpretations of aspects of the current policy.  Below is a 
possible complete re-writing of that policy.  It gives some discretion to the supervisor while 
making clear what the expectations are on having children in the workplace.   

This policy has been reviewed by the supervisors group, the faculty, and the Executive 
Committee.  The Executive Committee passed it at its last meeting and forwarded it to the 
Board for a first reading.  This is a first reading, no action is requested. 

NCCC recognizes the value of the family, and we desire to maintain a family-friendly campus. 
Employees must use discretion, however, when bringing minor family members onto the 
campus, particularly during normal business hours. Like other community members, minors are 
welcomed on campus, yet they must never interfere with student learning or with the 
operations of the college.  

In general, visiting children should not be situated in educational or operational spaces for 
extended periods. They should not be left unattended or left in the care of a coworker. They 
should not be permitted to distract others with loud behavior. They should not be on campus 
when they are ill. They should not demand the attention of the employee while the employee is 
also engaged in workplace duties. If an emergency exists, employees should take leave from 
work as provided by board policy. Unique situations may be brought to the attention of a 
supervisor for clarification. Supervisors will exercise discretion over this policy to ensure that the 
campus remains both family-friendly and productive. 

This is a first reading, no action will be made until the next board meeting.  

B. Approval to Move the January Board Meeting 

The college is closed during holiday break, from December 23, 2019 – January 1, 2020.    
It was the president’s recommendation that the Board approve moving the January 6, 
2020 meeting to January 13, 2020; so that there will be adequate time to prepare for the 
board agenda.  

Resolution 2019-52 



 

 

RESOLVED, The Board of Trustees approved moving the January 6, 2020 Board Meeting to 
January 13, 2020. 

On motion by Dennis Peters and second by Lori Kiblinger the above resolution was 
approved unanimously. 

C. Executive Session: Consultation with Attorney 

On motion by Dennis Peters and second by Kevin Berthot the Board recessed into executive 
session for 20 minutes to consult with our attorney to receive advice concerning potential 
litigation pursuant to the open meetings exception for matters protected by attorney-client 
privilege and to include the President, Vice-President for Student Learning, Vice President for 
Operations, Chief Financial Officer and college attorney.  

The Board entered executive session at 6:25 pm and returned to open meeting at 6:45 pm.   

No action was taken.  

IX. Adjournment 

On motion by Dennis Peters and second by Lori Kiblinger the meeting adjourned at 6:55 pm.   

Respectfully submitted, 

David Peter, Board Chair 
Angela Rowan, Board Clerk 

 



PRESIDENTS REPORT 
OCTOBER 7, 2019 

Trustees, 

Welcome to the first Monday evening meeting for the Board of Trustees.  Thank you all for your continued support 
and leadership of NCCC and its mission to enrich our communities and our students’ lives.  Here are a few items of 
interest for this month. 

ENROLLMENT 

Enrollment continues to lag a bit compared to last year down 4.9% for the year and 3.78% for the fall.  Here’s a 
breakdown of the fall enrollment by location type: 

FALL SEMESTER 2019 

CAMPUS 
YEAR  
CODE 

TERM 
CODE 

RUN 
DATE 

STUDENT 
TOTAL 

CREDIT 
HOUR 
TOTAL 

% INCREASE 
OR 

DECREASE 
TOTAL 2018 30 10-6-18 1972 18085  
TOTAL 2019 30 10-6-19 1907 17402 -3.78% 

       

CHANUTE 2018 30 10-6-18 561 5855  
CHANUTE 2019 30 10-6-19 572 5935 1.37% 

       

OTTAWA 2018 30 10-6-18 500 3334  
OTTAWA 2019 30 10-6-19 495 3263 -2.13% 

       

ONL 2018 30 10-6-18 842 4054  
ONL 2019 30 10-6-19 785 3700 -8.73% 

       

ODO 2018 30 10-6-18 308 1861  
ODO 2019 30 10-6-19 336 1990 6.93% 

       
IDO 2018 30 10-6-18 387 2231  

IDO 2019 30 10-6-19 345 1932 -13.40% 

       
HYBRID 2018 30 10-6-18 210 750  

HYBRID 2019 30 10-6-19 164 582 -22.40% 



STATE ENROLLMENT FOR FALL CENSUS DAY 

The preliminary fall enrollment report is out for the public institutions.  We were not great on this report (down 
3.45%), but not as bad as some other community colleges.  The universities are having a few issues but nothing too 
major.  Here is the chart from KBOR: 

 



Here is the headcount data for the system.  You can see that our headcount was off by 3.69% which is close to the 
state average decline at 3.07%.  Other institutions are having a worse time. 

   

The slow decline of FTE (Full Time Equivalent) students continues to happen.  No one knows what enrollment 
should look like in Kansas when unemployment is at 3.3% since it has not been that low since 1999.  Fall 2000 
when unemployment was 3.6% on opening day we had an enrollment of 11,720 credit hours.  This year with 



unemployment at 3.3% in Kansas we were at 15,905 on opening day.  So our base enrollment has grown quite a bit 
over the last 19 years.  Here is a look at Kansas unemployment vs. our fall opening day enrollment: 

 

 

 

 

 

You can see by the charts that our enrollment mirrors the unemployment rate for Kansas.  Not all of our 
enrollment comes from people losing their jobs and seeking retraining, but some of it does.  Also, when times are 
good families can afford to send students to more expensive institutions, which also plays a role in our numbers.  
However, unemployment is cyclical and will one day climb, which, in turn, will impact us again.  We have become 
less dependent on employment levels over the last 20 years as our “base” fall opening day enrollment has gone up 
by over 4,000 credit hours. 
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KTIP REPORT 2019 

We just received the KTIP report which looks at our CTE graduates to see if they are employed and how much they 
are making in salary. We now currently ranked 5th in the state among community colleges for the number of CTE 
students (1,748) even though we are 13th in size in total students.  We also rank 4th in the state among community 
colleges in the total number of graduates in CTE (683), up from 5th last year! Our average salary for our CTE grads is 
$37,498 which is much better than the average salary of $31,230 for the two-year colleges.   That average puts us 
in the middle of the pack, though, among two-year colleges.  Overall, good news! 

Here is the link to the full report: 

https://www.kansasregents.org/resources/PDF/Workforce/AY2018_KTIP.pdf 

TITLE III UNSUCCESSFUL THIS YEAR 
This morning we received our scores for the latest attempt to get Title III funds.  We scored 103.67 out of a 
possible 106 points.  Unfortunately, the lowest scores to receive the grants were 106, a perfect score.  In fact, the 
government stated that they had to turn to “tie breaker” items in the financial data of the institutions to award the 
limited number of grants.  However, our grant writer is aware of a college getting funded with less than a 106, 
(105.33).  This means that we were less than two points away from getting funded. 

Our score of 103.67 is a marked improvement over last competition’s score.  We will have another attempt to be 
funded next year as this is often a two-year competition.  I have reason to believe that we have a good shot at 
getting funding next year, perhaps better than 50-50 chance, so we will keep our fingers crossed until next time. 
The Board may recall that the last successful Title III grant was a similar situation where we did not get funded our 
first attempt, but did in the second year of the competition. 

https://www.kansasregents.org/resources/PDF/Workforce/AY2018_KTIP.pdf


 A big thank you goes to Brenda Krumm and Dr. Sarah Robb for all of their work to prepare this grant with the 
grant writer. 

BEN SMITH SERVICE AWARD FOR SEPTEMBER 2019 

Each month the Senior Administrators chooses one employee from nominations collected from the community, 
students and fellow employee for the Ben Smith Service Award.  This award recognizes an employee that goes 
above and beyond to help the college achieve its mission by giving outstanding service to members of our 
constituencies.  This month’s recipient is Kyle Seufert, Director of Facilities. Kyle puts in long hours and keeps the 
college functioning through lighting strikes, storm water, and worst of all, renovation projects.  Here is what the 
nomination said about him:    

Kyle is one of the hardest working employees on campus I know. He is dedicated to taking care of the 
facilities and needs of the employees. No job is below him and he does what it takes to keep things looking 
great and working well, whether that means personally mopping the floors or finding a way to make the 
HVAC work more effectively and keep our offices more comfortable. He is a great example of excellence in 
service to all of us.  

The employee will receive a trophy and a $500 stipend. 

BRIAN’S TRAVELS AND IMPORTANT DATES 

• Oct. 16-20  ACCT Leadership Congress, San Francisco 
• Oct. 28th   Report for Jury Duty 
• Oct. 28th   Board Retreat, 5:30pm, Board Room 
• Oct. 28-Nov 8?  Possible Jury Duty 
• Nov. 1   First Friday in Ottawa 
• Nov. 4   Board Meeting 
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FACULTY SENATE BOARD REPORT 
October 7, 2019 

Alan Murray, Faculty Senate President 
 
Bobby Forest, Construction Technology 
Cabin number 6 has been completed by students, sold to the state KDWPT, and moved. We will be starting 
Cabin number 7 next week. This cabin will again be funded in partnership with Greenbush and sold to the 
state. If the board has any questions about our project please have them email me and I would be happy to 
address their questions. bforrest@neosho.edu. 

 
Shannon Grays, Mary Grimes School of Nursing 

We had a lecture where staff dressed up in various costumes across the lifespan, to better understand how 

choices, safety concerns, cognitive function and reasoning is affected differently across the life span. The 

students have organized a monthly snack day which all seem to enjoy. We are gearing up for Student 

simulation with our new Sim mannequins Alex and Noel. Lots of exciting things happening at the Mary Grimes 

School of Nursing at NCCC! 

 
Mark Johnston, Psychology Instructor 

Students in the Tuesday evening General Psychology are seen working in small groups on a project to 

understand how directions can influence both group dynamics and final solutions.  The assignment asked 

students to decide the criteria for giving out five imaginary $6,000 scholarships.  Each group was given a 

different method to resolve the question.  These included brainstorming, free writing, divergent processing 

and a control group that had to decide everything on their own. 

 The outcomes were different for every group, this was expected as the 

guidelines for resolving the issue partially drove their proposed solutions.  

Ideas ranged from giving all five of the scholarships to students who 

demonstrated the most financial need, to specific guidelines for each of the 

five fictitious scholarships so that different groups on campus could gain one 

scholarship.  Perhaps the most imaginative solution was a high stakes 

dodgeball game where the last five standing got the scholarships. 

Post group discussions focused on how the make-up of their groups and the various methods of solving the 

problem could lead to specific outcomes.  The goal was to show students how both individuals and processes 

can shape behavior.  

mailto:bforrest@neosho.edu


2 
 

Mindy Ayers 

Education Program – working with WSU/PSU this semester on transfer agreements. 

Honors Program – working on setting program outcomes. Currently have 16 

students completing projects! 

KCQB (Quiz Bowl) – Practicing for regionals. NCCC will host Nov 1st in Stolz Hall 

History Club- Handed out contstitutions on Citizenship Day. Set agenda for October 

#Adulting – “Know your car” event last week – “learn to grill” this week! 

 

(Pictured: Students learning how to check tire pressure) 

Tricia Stogsdill, Theatre Dept. 

Here are images of our recent trip to Friends University to see Fools by Neil Simon starring former Panther and 

member of the Theatre Department, Abrielle Inbody. You can tell that NCCC theatre really had an impact on 

Abrielle when you read her bio and the kind words about the Theatre Professor!  It was great for the students 

to go see theatre and the campus of another university that they might want to transfer to.  The campus was 

lovely and we had a great discussion about the play on the van ride home.  Also, during the trip the students 

had their first ever brunch!  When we go on cultural trips we try to give them new cuisine experiences as well. 

This time we went to a latin/southern comfort food fusion brunch buffet! 

      

In Make-Up and Wigs we’ve gone from burns to frostbite, and the students managed to channel the wintry 

vibes despite the warm weather.  Our “trauma make-up” series culminated with the students designing their 

own disaster scenario and creating it with makeup.  The students have improved so much over the semester 

and it really shows in their artistry! 

Rehearsals and technical work is well underway for The Importance of Being Earnest.  In a few weeks we will 

shoot the promotional trailer with the help of our Technical Director and Dan Carroll (who works with NCCC in 

Upward Bound).  Last year’s promotional trailer got a lot of views and was a huge hit! 

Attached are some photos of the students rehearsing in their period-appropriate rehearsal clothes.  Corsets, 

crinolines, Victorian shoes, and jackets help the students learn how to move like they did in the Victorian era!    

A New addition to this show for the theatre department is the use of wigs and custom made facial hair!  The 

students are learning new skills, such as wig setting, and costume alterations.   I’ve attached some pictures of 

the wigs in progress, as well as some of the costume fittings.  It’s sure to be a beautiful show! 
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Dr. Luka Kapkiai and Alan Murray, Phi Theta Kappa News 

In the 1st year seminar course, besides teaching the students “how college works”, we spend time on cultural 

diversity and telling the students that as young adults, they have the power to change the world.  We mean it, 

but our students don’t always believe us. 

While viewing a promotional video in class from the 2 year college honor society, Phi Theta Kappa, a student 

of Alan Murray’s pointed out that a confederate flag was being carried by a group during the “flag ceremony”.  

Over 3,500 students attend the national convention, and the students involved were carrying the Mississippi 

State Flag.  They had a class discussion about the confederate symbol on the flag, and Mr. Murray asked them 

what we should do about it.  One student, Danielle Vera, said we should get PTK to recognize that symbol 

being promoted in a video would keep students from joining. So Mr. Murray told her he’d forward that 

information to PTK. 

Less than a week later the President and CEO of PTK, based in 

Mississippi, responded to Mr. Murray, who in turn let all the 

class know.  “Just want to let you know we removed the 

confederate flag from the convention highlights video – and 

republished on you tube.  Please use the most recent 

version.  And, we are taking steps to retire the MS state flag 

from the opening ceremony and use the Stennis Flag instead. We 

will get in touch with you once we have a resolution.”  

We do believe that students have power….this class was excited to see that we speak truth. 

------ 
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In other PTK news, our student officers attended a 2 day workshop at KCK Community College. They had 

workshops on applying for scholarships when they transfer to a 4 year college, college presentations from 

around the state, as well as the KC Wolf (Dan Meers) gave an inspirational speech on overcoming adversity, 

using his tragic accident and recovery and his book, “Wolves Can’t Fly”. 

 

Alan Murray, Music Dept. 

Vocal Music Students are observing and attending a vocal Pop-a cappella workshop with the professional 

group, “Ball in the House”. Chanute High and Royster Middle School select choir members will be singing with 

the group the evening of Oct. 11.  Our students are working on pop- a cappella music right now, so it’ll be 

great for them to see how the “pro’s” do it. 

The music club is travelling to Kansas City to see a professional production of “Ragtime” the musical.  This 

musical is a great experience for our students taking music appreciation and music in America courses. It 

brings to life the early 1900’s music for them, we’re excited for the opportunity! 

               

    Ball in the House        Musical Theatre Heritage 
     Vocal Pop-Acappella group          Crown Center, KCMO 
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The Institutional Effectiveness Dashboard (IED) is updated each January. It supports 
strategic planning and helps leaders make data-driven decisions. The IED is prepared over a 
period of several months; more than 25 sources of data feed into the calculations.
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One data source found on the IED is the National Community College Benchmark Project. 
Prepared by Johnson County Community College, this report allows peer-to-peer 
comparisons among community colleges. Over 200 colleges participated in the latest 
iteration of this report. The information in the report is based on 2017-2018 data.
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The Benchmark Report looks at nearly 200 distinct data points. Topics covered include 
student demographics, service area statistics, class sizes, course completion data, 
graduation rates, and much more. Some representative items appear in the following 
slides.
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In 2017-2018, over half of the enrollees at NCCC were first-generation college students. In 
other words, their parents did not attend college. This puts NCCC in the 82nd percentile in 
this category, which means most other colleges in this study reported a smaller percentage 
of first-generation students.
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The benchmark above is based on the ethnic diversity of the campus as it compares to the 
ethnic diversity of the service area. NCCC ranks very highly in this category--98%--which 
means most peer institutions do not achieve the same campus-to-service-area minority 
ratio.
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This benchmark compares tuition and fees per credit hour. Our rank is 26%, which means 
74% of the others institutions in this study are more costly.
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The Benchmark Project includes data about “Core Academic Skills” (such as English, math, 
and public speaking). It also gathers data about developmental courses (courses aimed at 
helping students who have fallen behind). In this example, we see that about 88% of the 
English Comp I students at NCCC finished with a passing grade. This puts NCCC ahead of 
99% of the other institutions in this study. NCCC also ranks well in the other academic 
comparisons.
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Graduation rates are another important benchmark. For this benchmark, the NCCBP 
considers not only whether the graduation occurred but also the length of time that the 
student took to complete. The example above is focused on those who completed within a 
two-year window and then transferred to another institution after graduation. In 2017, 
over 20% of our graduates fell into this category. That places NCCC in the top 3% for this 
benchmark.
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Data sources like the NCCBP help us to identify not only what we are doing well but also 
what we can improve. For example, compare the benchmark above to the benchmark on 
the next page. The graph above shows our “Next-Term Persistence” ranking. In other 
words, this benchmark looks at the number of students who start college in the fall and 
then continue in the spring. Over 76% of our 2017-2018 students did that, and that places 
us near the top of this peer group, outranking 87% of the other colleges.
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We don’t compare as favorably when we look at fall-to-fall persistence, however. The best 
colleges in this category are able to retain about 55% of their students from one fall term to 
the next. We managed a little over 43%, which places us in the bottom quarter of the peer 
group for this benchmark.
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Another area that needs ongoing attention is employee departures. NCCC will likely see this 
rate slow down as a result of recent initiatives, but the 2017-2018 data makes it clear that 
those initiatives were warranted. The study shows that 97% of our peer institutions were 
more successful at retaining their employees than we were. 

Such data, while not always pleasant to consider, helps NCCC make more informed 
decisions as it formulates strategies for the future. Fortunately, the good news in the 
Benchmark Report far outweighs the bad. NCCC performs well even when compared to 
some of the largest and most successful community colleges in the nation.
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In addition to collecting and using data, the Assessment and Institutional Effectiveness 
Office helps advance assessment-related goals and projects. One recently completed 
project is a revision of the Instructor’s Guide to Assessment. This 36-page document, 
originally published in 2017, helps instructors navigate the online assessment tools found 
on their course webpages. This latest version updates and expands the document’s 
content. A digital copy will be added to the resources that are available to all faculty in 
myNeosho. There are also plans to turn sections of the document into brief instructional 
videos.

13



The Assessment Office has also begun work on a project that is required by the Higher 
Learning Commission, the Quality Initiative. NCCC’s accreditation pathway requires that we 
propose and implement such an initiative in Years 5 through 9 of our 10-year accreditation 
cycle. The Quality Initiative is a project of our own choosing aimed at the ongoing 
improvement of the institution.

14



Based on feedback received from HLC peer reviewers in 2018, our Quality Initiative will 
focus on co-curricular assessment. The Higher Learning Commission encourages 
institutions to consider ways that the institution’s clubs, athletics, student senate groups, 
etc., serve the mission. Furthermore, the HLC finds benefit in measuring the quality of 
learning that stems from these co-curricular activities. NCCC is already engaged in some 
such efforts, but comments heard from peer reviewers suggest that our work could be 
enhanced. The Assessment Committee has begun looking at this project, and we expect to 
have a proposal submitted to the HLC by next summer.

15
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Page 1

Demographics
Reported 

Value % Rank N 10th 25th 50th 75th 90th
Service Area Characteristics

Service Area Total Population (Fall 2017) 49,460 5% 215 65,413 143,587 308,570 620,172 1,660,272
Service Area Unemployment Rate (Fall 2017) 4.40% 70% 215 2.70% 3.26% 3.90% 4.60% 5.85%
Service Area Median Household Income (Fall 2017) $46,185 31% 211 $39,297 $44,651 $52,232 $60,395 $72,104
Credit Enrollment

IPEDS Enrollment (Fall 2017) 1,991 13% 216 1,736 2,966 5,375 9,721 16,363
Best Practices

Value of Economic Impact <1% 78 $42,938,452 $110,425,000 $264,250,000 $708,850,000 $2,820,000,000

Form 1: Student Information
Reported 

Value % Rank N 10th 25th 50th 75th 90th
Enrollment Information

Full-time Credit Headcount (Fall 2017) 798 13% 217 712 1,060 1,947 3,121 5,622
% of Full-time Students 40.08% 64% 216 23.77% 27.95% 35.61% 43.64% 53.92%
Part-time Credit Headcount (Fall 2017) 1,193 15% 217 882 1,776 3,191 6,537 11,795
% of Part-time Students 59.92% 37% 216 46.08% 55.96% 64.25% 71.92% 76.14%
% High School Student Concurrent Enrollment Headcount (Fall 2017) 27.80% 79% 199 4.12% 10.40% 17.19% 25.00% 32.68%
% Co/Dual Enrollment (Fall 2017) 6.30% 73% 113 0.62% 2.19% 3.70% 6.45% 10.61%
Minority Student/Population Ratio (Fall 2017) 3.25 98% 185 0.95 1.09 1.21 1.55 2.06
Pell Grant Eligible Students (Fall 2017) 27.40% 13% 158 24.70% 30.08% 37.10% 46.75% 56.23%
% Pell Grant Recipients (Fall 2017) 27.40% 28% 214 20.65% 26.87% 33.23% 41.39% 48.86%
% Transfer Credit Hours (Fall 2017) 66.60% 70% 190 38.00% 50.32% 59.74% 68.50% 76.99%
% Career Technical Credit Hours (Fall 2017) 33.40% 57% 188 15.33% 21.89% 30.90% 40.61% 53.08%
% Developmental Credit Hours (Fall 2017) 8.50% 69% 189 2.18% 3.89% 6.33% 9.28% 12.52%
% High School Student Concurrent Enrollment Credit Hours (Fall 2017) 18.90% 85% 192 2.42% 5.03% 9.80% 15.17% 21.83%
Credit Student Median Age (Fall 2017) 19 17% 204 19 20 21 23 26
% Female Credit Students (Fall 2017) 63.80% 91% 212 51.73% 53.77% 57.13% 60.42% 63.28%
First-generation Student (Fall 2017) 52.80% 82% 159 19.46% 25.81% 37.90% 49.00% 61.60%
% Nonresident Alien (Fall 2017) 5.63% 98% 194 0.01% 0.21% 0.60% 1.31% 2.23%
Race/Ethnicity

% Minority Credit Students (Fall 2017) 15.62% 23% 200 9.64% 16.80% 27.67% 47.51% 74.87%
% Hispanics of Any Race (Fall 2017) 5.32% 39% 214 1.77% 3.74% 6.82% 19.04% 43.48%

Neosho County Community College
National Community College Benchmark Project - 2019



Page 2
% American Indian or Alaskan Native (Fall 2017) 2.46% 92% 214 0.16% 0.27% 0.43% 0.90% 2.15%
% Asian (Fall 2017) 0.65% 15% 215 0.49% 0.83% 1.63% 3.52% 6.20%
% Black or African American (Fall 2017) 6.73% 50% 214 1.22% 2.84% 6.72% 14.85% 27.28%
% Nat. Hawaiian, Pacific Islander (Fall 2017) 0.15% 53% 206 0.04% 0.07% 0.13% 0.23% 0.41%
% White (Fall 2017) 78.00% 75% 215 21.00% 44.46% 64.18% 78.00% 85.45%
% Two or more Races/Ethnicities (Fall 2017) 0.30% 3% 209 1.21% 1.94% 2.80% 3.46% 4.82%
% Race/Ethnicity Unknown (Fall 2017) 0.75% 14% 209 0.54% 1.69% 3.20% 6.09% 10.12%
Tuition and Fees

Tuition and Fees per Credit Hour (Fall 2017) $101 26% 183 $84 $98 $127 $153 $185

Form 2: Student Completion and Transfer
Reported 

Value % Rank N 10th 25th 50th 75th 90th
% Completed/Transferred in Two Years (Full-time)

% Completed in Two Years (On-time) (Fall 2016 Cohort) 27.10% 76% 183 7.57% 10.73% 18.63% 26.57% 37.55%
% Transferred in Two Years (Fall 2016 Cohort) 16.51% 88% 180 3.72% 5.79% 9.31% 13.64% 16.89%
% Completed OR Transferred in Two Years (Fall 2016 Cohort) 43.61% 83% 179 15.43% 20.41% 28.43% 37.10% 49.35%
% Completed AND Transferred in Two Years (Fall 2016 Cohort) 20.25% 97% 183 0.22% 1.11% 3.09% 6.58% 13.58%
% Completed in Three Years

Percent Completed in Three Years (Full-time) (Fall 2015 Cohort) 33.33% 72% 196 16.20% 21.80% 26.75% 33.75% 43.35%
Percent Completed in Three Years (Part-time) (Fall 2015 Cohort) 27.45% 94% 179 4.51% 6.42% 9.05% 13.54% 21.98%
% Transferred in Three Years

Percent Transferred in Three Years (Full-time) (Fall 2015 Cohort) 18.52% 74% 192 6.10% 9.08% 13.29% 18.55% 25.99%
Percent Transferred in Three Years (Part-time) (Fall 2015 Cohort) 1.96% 3% 178 3.23% 5.47% 8.40% 12.17% 17.64%
% Completed OR Transferred in Three Years

Percent Completed OR Transferred in Three Years (Full-time) (Fall 2015 Cohort)51.85% 78% 192 29.51% 34.37% 41.27% 50.54% 60.24%
Percent Completed OR Transferred in Three Years (Part-time) (Fall 2015 Cohort)29.41% 85% 175 10.88% 14.29% 18.29% 24.74% 34.33%
% Completed AND Transferred in Three Years

Percent Completed AND Transferred in Three Years (Full-time) (Fall 2015 Cohort)21.85% 95% 196 1.66% 5.76% 9.09% 13.48% 19.05%
Percent Completed AND Transferred in Three Years (Part-time) (Fall 2015 Cohort)1.96% 56% 180 0.23% 0.83% 1.67% 2.77% 4.55%
% Completed in Six Years

Percent Completed in Six Years (Full-time) (Fall 2012 Cohort) 28.99% 41% 176 18.76% 24.08% 30.96% 35.86% 42.24%
Percent Completed in Six Years (Part-time) (Fall 2012 Cohort) 18.39% 76% 173 7.81% 10.41% 13.60% 18.09% 25.00%
% Transferred in Six Years

Percent Transferred in Six Years (Full-time) (Fall 2012 Cohort) 17.46% 51% 175 8.77% 12.98% 17.19% 23.14% 29.74%
Percent Transferred in Six Years (Part-time) (Fall 2012 Cohort) 1.15% 1% 172 5.24% 8.99% 12.70% 17.15% 25.35%
% Completed OR Transferred in Six Years

Percent Completed OR Transferred in Six Years (Full-time) (Fall 2012 Cohort) 46.45% 43% 175 34.85% 42.07% 48.64% 55.89% 63.28%
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Percent Completed OR Transferred in Six Years (Part-time) (Fall 2012 Cohort) 19.54% 18% 171 17.50% 21.42% 27.68% 34.72% 49.49%
% Completed AND Transferred in Six Years

Percent Completed AND Transferred in Six Years (Full-time) (Fall 2012 Cohort)20.71% 86% 176 5.19% 8.57% 13.08% 18.27% 21.82%
Percent Completed AND Transferred in Six Years (Part-time) (Fall 2012 Cohort) 4.60% 55% 173 1.32% 2.47% 4.43% 5.90% 9.31%

Form 3: Student Performance at Transfer Institutions (Most Recent AY)
Reported 

Value % Rank N 10th 25th 50th 75th 90th
Cumulative First-year GPA <1% 44 2.78 2.94 3 3.12 3.2
Average First-year Credit Hours <1% 39 6.12 15.91 20.22 21.95 24.28
% Enrolled Next Year <1% 59 70.00% 76.00% 80.20% 84.14% 86.90%

Form 4: Credit Student Enrollment (Persistence) (Fall 2017 Cohort)
Reported 

Value % Rank N 10th 25th 50th 75th 90th
Overall Persistence 

Fall-fall Persistence Rate 43.20% 21% 197 39.82% 44.04% 47.41% 51.37% 54.66%
Next-term Persistence Rate 76.50% 87% 198 61.27% 66.64% 70.53% 73.97% 77.24%
Persistence of Full-time Students

Full-time Next-term Persistence Rate 80.42% 38% 199 76.17% 79.29% 82.14% 84.52% 89.08%
Full-time Fall-Fall Persistence Rate 43.75% 6% 199 46.09% 50.99% 55.76% 59.85% 64.35%
Persistence of Part-time Students

Part-time Next-term Persistence Rate 69.50% 89% 198 49.50% 56.87% 61.77% 65.70% 69.83%
Part-time Fall-Fall Persistence Rate 42.24% 52% 197 33.09% 37.64% 41.71% 47.07% 51.29%

Form 5: AY Student Completions/Transfers/Continuing
Reported 

Value % Rank N 10th 25th 50th 75th 90th
AY 2017-2018   FTE Students 1,037.97 13% 194 934.3 1,706.51 3,140.08 5,565.74 10,470.38
Percent AY Completers 26.52% 94% 188 7.18% 9.57% 13.33% 16.84% 22.07%
Percent AY Transfers 16.11% 61% 159 4.65% 6.88% 12.40% 19.58% 24.62%
Percent AY Continuing Students 29.67% 15% 175 27.07% 32.44% 36.22% 40.93% 46.34%
Percent AY Completers/Transfers/Continuing 72.30% 80% 157 47.66% 57.95% 65.14% 70.33% 78.10%

Form 6: Student Satisfaction and Engagement (Most Recent Data)
Reported 

Value % Rank N 10th 25th 50th 75th 90th
Ruffalo Noel Levitz Summary Items

College experience met expectations 4.8 16% 94 4.7 4.9 5 5.1 5.3
Overall satisfaction with experience 5.4 21% 94 5.3 5.5 5.6 5.7 5.9
Would enroll here again 5.5 6% 94 5.5 5.7 5.9 6 6.2
Ruffalo Noel Levitz Satisfaction Scales
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Academic Advising/Counseling 5.7 49% 94 5.3 5.4 5.7 5.9 6
Academic Services <1% 70 5.5 5.7 5.9 6.1 6.2
Admissions & Financial Aid 5.3 21% 94 5.2 5.3 5.7 5.8 6
Campus Climate 5.7 44% 94 5.4 5.5 5.8 6 6.2
Campus Support Services 5.8 68% 91 5.1 5.3 5.6 5.8 6.1
Concern for the Individual <1% 68 5.3 5.4 5.6 5.7 5.9
Instructional Effectiveness 5.6 33% 94 5.5 5.6 5.8 5.9 6.1
Registrations Effectiveness 5.7 34% 93 5.5 5.6 5.8 6 6.1
Responsiveness to Diverse Populations <1% 68 5.5 5.7 5.8 6 6.1
Safety and Security 5.8 67% 94 5.2 5.4 5.6 5.9 6.1
Service Excellence <1% 68 5.3 5.5 5.7 5.9 6
Student Centeredness 5.6 24% 93 5.5 5.6 5.8 5.9 6.1
CCSSE Benchmarks

Active & Collaborative Learning <1% 117 45 46.5 49.6 52.6 55.9
Student Effort <1% 117 44.8 47.1 49.1 51.5 54.8
Academic Challenge <1% 117 46 47.6 49.3 51.8 53.6
Student-Faculty Interaction <1% 117 46.4 47.9 50.5 53 55.2
Support for Learners <1% 117 45.2 47 49.7 52.5 55.4

Form 7: Credit College-level Retention, Success (Fall 2017)
Reported 

Value % Rank N 10th 25th 50th 75th 90th
Retention Rate 96.19% 95% 200 86.94% 89.76% 92.04% 93.90% 95.27%
Enrollee Success Rate 87.22% 98% 200 72.60% 75.07% 78.16% 81.32% 84.50%
Completer Success Rate 90.67% 88% 200 80.12% 82.31% 85.42% 88.73% 90.94%

Form 8: Credit Developmental Retention, Success (Fall 2017)
Reported 

Value % Rank N 10th 25th 50th 75th 90th
Retention Rates

Math Retention Rate 93.03% 78% 198 75.82% 83.23% 87.99% 92.17% 94.83%
Writing Retention Rate 98.00% 95% 146 78.85% 84.95% 90.40% 93.85% 96.45%
Rdng/Writing Retention Rate <1% 92 83.31% 88.05% 92.63% 94.93% 98.13%
Reading Retention Rate 94.32% 74% 122 80.22% 86.52% 91.91% 94.37% 96.96%
Enrollee Success Rates

Math Enrollee Success Rate 69.67% 75% 198 49.34% 54.98% 61.17% 69.50% 78.42%
Writing Enrollee Success Rate 78.00% 84% 146 55.87% 61.35% 67.38% 73.66% 81.82%
Rdng/Writing Enrollee Success Rate <1% 92 54.68% 63.09% 71.43% 77.26% 83.18%
Reading Enrollee Success Rate 78.41% 69% 122 55.58% 65.36% 73.57% 80.68% 87.10%
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All Developmental-level Course Enrollee Success Rate 73.38% 71% 199 56.03% 60.11% 67.11% 74.74% 84.77%
Completer Success

Math Completer Success Rate 74.89% 61% 198 58.53% 64.39% 71.78% 80.49% 86.67%
Writing Completer Success Rate 79.59% 56% 146 62.48% 69.40% 77.55% 84.75% 89.25%
Rdng/Writing Completer Success Rate <1% 92 62.90% 68.81% 76.69% 85.48% 93.76%
Reading Completer Success Rate 83.13% 57% 122 67.23% 74.02% 80.90% 88.89% 94.42%

Form 9: Credit Developmental Retention, Success, First College-level (Fall 2016 Cohort)
Reported 

Value % Rank N 10th 25th 50th 75th 90th
Retention Rates

Math Retention Rate 90.48% 59% 188 79.25% 84.27% 89.22% 93.80% 97.72%
Writing Retention Rate 92.00% 45% 184 81.40% 87.88% 93.45% 97.66% 100.00%
Enrollee Success Rates

Math Enrollee Success Rate 80.95% 82% 188 56.78% 63.74% 70.93% 77.73% 85.07%
Writing Enrollee Success Rate 82.00% 72% 184 60.76% 68.59% 76.22% 82.94% 88.30%
Completer Success Rates

Math Completer Success Rate 89.47% 82% 188 66.15% 74.17% 80.26% 87.50% 91.52%
Writing Completer Success Rate 89.13% 78% 184 68.75% 75.32% 82.67% 88.73% 92.37%

Form 10: Career Program Completers (Most Recent Data)
Reported 

Value % Rank N 10th 25th 50th 75th 90th
Employed in Related Field 33.83% 7% 117 35.89% 47.79% 61.22% 72.42% 82.84%
Pursuing Education 62.91% 96% 113 6.46% 13.26% 26.18% 38.51% 54.16%
Employers Satisfied with Preparation <1% 46 83.85% 88.83% 95.22% 96.93% 100.00%

Form 11: Retention and Success Core Academic Skills (Fall 2017)
Reported 

Value % Rank N 10th 25th 50th 75th 90th
Retention Rates

Comp I Retention Rate 96.84% 96% 200 85.07% 89.07% 91.88% 93.91% 95.41%
Comp II Retention Rate 90.40% 67% 183 78.67% 84.51% 87.74% 91.39% 94.69%
Algebra Retention Rate 92.23% 78% 193 77.36% 82.59% 86.96% 91.81% 96.14%
Speech Retention Rate 97.17% 92% 192 85.88% 89.66% 92.38% 94.62% 96.90%
Gateway Math Retention Rate <1% 183 79.08% 83.84% 88.22% 91.71% 94.54%
Enrollee Success Rates

Comp I Enrollee Success Rate 87.86% 99% 200 63.07% 68.61% 75.06% 79.48% 83.05%
Comp II Enrollee Success Rate 80.00% 87% 183 61.24% 66.93% 71.82% 76.80% 81.87%
Algebra Enrollee Success Rate 78.76% 82% 193 50.84% 58.46% 67.31% 75.80% 84.89%
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Speech Enrollee Success Rate 93.87% 97% 192 71.09% 75.70% 78.95% 84.36% 88.63%
Gateway Math Enrollee Success Rate <1% 183 52.99% 59.46% 66.23% 72.85% 79.90%
Completer Success Rates

Comp I Completer Success Rate 90.73% 93% 200 69.51% 76.48% 82.09% 87.22% 89.87%
Comp II Completer Success Rate 88.50% 85% 183 73.90% 77.99% 82.56% 87.50% 90.02%
Algebra Completer Success Rate 85.39% 73% 193 61.93% 70.52% 77.88% 85.97% 91.63%
Speech Completer Success Rate 96.60% 96% 192 78.10% 82.96% 87.40% 90.41% 93.64%
Gateway Math Completer Success Rate <1% 183 62.16% 69.19% 76.47% 82.67% 86.70%

Form 12: Institution-wide Credit Grades (Fall 2017)
Reported 

Value % Rank N 10th 25th 50th 75th 90th
% Withdrawal 3.90% 4% 199 4.77% 6.37% 7.93% 10.11% 12.91%
% Completed 96.10% 96% 199 87.09% 89.89% 92.07% 93.63% 95.23%
% Completer Success 89.94% 88% 199 79.63% 81.68% 84.65% 87.98% 90.10%
% Enrollee Success 86.42% 97% 199 71.94% 74.70% 77.05% 80.34% 83.37%
% A & B Grades 70.06% 93% 199 55.15% 58.27% 61.47% 64.82% 68.70%

Form 13: High School Graduates (Fall 2017)
Reported 

Value % Rank N 10th 25th 50th 75th 90th
% Enrolling Public HS <1% 130 7.78% 14.67% 20.31% 24.40% 30.71%
% Enrolling Private HS <1% 58 2.25% 7.56% 14.32% 23.13% 35.55%
% Enrolling Total <1% 129 7.31% 14.77% 20.66% 25.66% 32.42%

Form 14A: Market Penetration: Students (AY 2017-2018)
Reported 

Value % Rank N 10th 25th 50th 75th 90th
Credit Student Penetration Rate 5.40% 93% 191 0.79% 1.80% 2.57% 3.85% 4.91%
Non-credit Student Penetration Rate 0.00% 1% 175 0.08% 0.26% 0.75% 2.06% 4.08%

Form 14B: Market Penetration: Community (AY 2017-2018)
Reported 

Value % Rank N 10th 25th 50th 75th 90th
Cultural Activities <1% 62 0.09% 0.91% 2.91% 7.77% 18.99%
Public Meetings <1% 55 0.41% 1.36% 4.80% 8.56% 21.52%
Sporting Events <1% 48 0.06% 0.33% 2.67% 6.54% 20.76%

Form 16: Class Sizes and Faculty Loads (Fall 2017)
Reported 

Value % Rank N 10th 25th 50th 75th 90th
Average Credit Section Size

Average Credit Section Size 14.94 15% 192 14.14 15.6 17.61 19.53 21.12
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Credit Course Student/Faculty Ratio

Student/Faculty Ratio 11.65 10% 192 11.3 13.23 15.49 17.89 20.2
Instructional Faculty Load

% Credit Hours by Full-time Faculty 58.84% 55% 184 38.52% 47.48% 57.82% 66.56% 77.35%
% Credit Hours by Part-time/Adjunct Faculty 41.16% 45% 184 22.65% 33.44% 42.18% 52.52% 61.48%
% Sections by Full-time Faculty 51.42% 40% 185 37.54% 45.33% 54.98% 64.33% 75.35%
% Sections by Part-time/Adjunct Faculty 48.58% 59% 185 24.65% 35.67% 45.02% 54.67% 62.46%
Student Credit Hours Taught Per Full-Time Faculty Member 214.53 30% 185 160.21 202.21 249.83 286.94 320.16
Student Credit Hours Taught Per Part-time Faculty Member 57.34 9% 184 57.35 70.91 88.82 103.91 120.72

Form 17: Online/Distance Learning Credit Hours & Grades (Fall 2017)
Reported 

Value % Rank N 10th 25th 50th 75th 90th
Online/Distance Learning Credit Hours

DL % of Credit Hours 27.11% 76% 197 11.44% 15.48% 19.26% 26.79% 35.55%
DL % of Total Credit Sections 24.86% 81% 194 10.10% 13.16% 17.34% 22.16% 32.02%
Online/Distance Learning Grades

% Withdrawal 4.23% 2% 197 6.96% 8.63% 10.99% 14.48% 19.04%
% Completed 95.77% 97% 197 80.96% 85.52% 89.01% 91.37% 93.04%
% Completer Success 86.25% 86% 197 73.13% 75.83% 80.39% 84.55% 87.01%
% Enrollee Success 82.60% 97% 197 63.56% 66.56% 70.13% 73.63% 77.99%
% A & B Grades 69.43% 96% 197 49.59% 53.28% 56.46% 60.23% 65.43%

Form 18: Student Services: FTE Staff/Student Ratio (Fall 2017)
Reported 

Value % Rank N 10th 25th 50th 75th 90th
Career Services 1,700 28% 125 981 1,440 2,786 4,605 6,758
Counseling and Advising 850 87% 146 237 327 482 670 942
Recruitment, Admissions, Registration 340 24% 146 202 342 496 791 1,490
Financial Aid 850 52% 145 422 578 846 1,113 1,720
Student Activities 850 14% 139 682 1,370 2,421 4,128 6,426
Testing & Assessment Services 850 15% 131 757 1,100 1,890 3,983 6,356

Form 19: Human Resources Data (AY 2017-2018)
Reported 

Value % Rank N 10th 25th 50th 75th 90th
Grievance Rate <1% 82 0.0000% 0.1453% 0.3623% 0.8064% 1.4207%
Retirements Rate 3.33% 58% 155 1.26% 1.85% 2.92% 4.17% 6.06%
Departures Rate 22.22% 97% 154 3.14% 5.08% 7.22% 10.83% 13.95%
Harassment Rate <1% 84 0.0000% 0.1645% 0.4012% 0.6990% 1.0071%
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% Minority Employees 14.66% 57% 186 4.00% 7.10% 12.48% 26.23% 50.11%
Minority Employee/Population Ratio 3.05 98% 184 0.39 0.52 0.7 0.88 1.15

Form 20A: Instructional Cost (FY 2018)
Reported 

Value % Rank N 10th 25th 50th 75th 90th
Cost per Credit Hour $165 39% 147 $116 $140 $182 $237 $323
Cost per FTE Student $4,951 39% 147 $3,492 $4,214 $5,454 $7,124 $9,692
Tuition and Fees as Percentage of Median Service Area Income 6.56% 44% 181 3.90% 5.17% 6.86% 9.18% 11.22%

Form 20B: Development/Training Expenditures per FTE Employee (FY 2018)
Reported 

Value % Rank N 10th 25th 50th 75th 90th
Expenditures per FTE Employee $228 26% 106 $98 $210 $406 $707 $1,192

Form 21: Financial Information (FY 2018)
Reported 

Value % Rank N 10th 25th 50th 75th 90th
Institution Expenses

Total Institution Expenses (FY 2018) $19,489,593 12% 154 $18,044,466 $30,088,435 $50,271,385 $83,783,157 $135,014,497
Institution Expenses per FTE Student $15,447 60% 141 $8,825 $11,196 $14,564 $17,996 $21,885
Institution Revenues

Total Institution Revenue $18,198,077 14% 145 $14,759,609 $28,241,037 $49,408,679 $79,595,822 $138,109,888
Unrestricted Institution Revenue* (FY 2018) $15,413,392 19% 154 $9,915,450 $19,039,176 $34,750,607 $67,752,706 $110,472,110
% Unrestricted Revenue (FY 2018) 84.70% 60% 145 52.71% 64.18% 79.50% 90.76% 95.85%
Restricted Institution Revenue $2,784,685 21% 145 $1,519,975 $3,622,566 $8,416,213 $19,962,533 $37,359,176
% Restricted Revenue (FY 2018) 15.30% 39% 145 4.15% 9.24% 20.50% 35.82% 47.29%
Institution Revenue per Student FTE (FY 2018) $14,423 55% 131 $6,717 $9,856 $13,581 $17,842 $22,070
Revenue Sources

%  Funds From Tuition and Fees (FY 2018) 26.49% 56% 144 11.51% 16.32% 24.18% 36.92% 56.75%
Revenues from Tuition & Fees Per Student FTE (FY 2018) $4,222 65% 150 $1,851 $2,496 $3,727 $4,788 $6,265
% Funds From Local Sources (FY 2018) 26.88% 54% 119 1.35% 11.05% 24.10% 39.30% 68.45%
Revenues from Local Appropriations Per Student FTE (FY 2018) $4,284 52% 126 $140 $1,661 $4,131 $7,715 $10,199
 % Funds From State (FY 2018) 22.34% 41% 140 0.52% 14.58% 24.27% 32.55% 46.18%
Revenues from State Per Student FTE (FY 2018) $3,560 42% 146 $34 $2,542 $3,994 $5,756 $8,850
% From Private Grants & Contracts (FY 2018) <1% 115 0.01% 0.26% 1.05% 2.39% 8.31%
Revenues from Private Grants Per Student FTE (FY 2018) <1% 115 $4 $36 $142 $335 $1,069
% From Sales & Services (FY 2018) 13.28% 92% 132 0.38% 1.09% 3.94% 7.52% 13.00%
Revenues from Sales Per Student FTE (FY 2018) $2,116 92% 136 $47 $148 $673 $1,190 $1,871
% From Other Sources (FY 2018) 11.01% 41% 143 2.62% 5.05% 14.46% 24.71% 36.33%
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Financial Ratios

Primary Reserve Ratio (FY 2018) 0.42 44% 135 -0.03 0.22 0.48 0.98 2.48
Net Operating Revenue Ratio (FY 2018) 0.05 48% 135 -0.09 0.01 0.06 0.16 1
Return on Net Assets Ratio (FY 2018) 0.07 56% 133 -0.07 0.01 0.06 0.19 1.92
Viability Ratio (FY 2018) 111.83 97% 125 0 0.48 1.35 3.5 8.18
Composite Financial Indicator

Composite Financial Indicator (FY 2018) 5.74 75% 126 0.02 1.98 3.4 5.79 7.25



TREASURER'S MONTHLY FINANCIAL STATEMENT

NEOSHO COUNTY COMMUNITY COLLEGE

For the Period September 1, 2019 to September 30, 2019

FUND FUND BEGINNING RECEIPTS JOUNRAL DISBURSEMENTS ENDING

DESCRIPTION BALANCE ENTRIES BALANCE

8/31/2019 SEPTEMBER SEPTEMBER SEPTEMBER 8/31/2019

02 Postsecondary Technical Education Reserve 384,151.55 18,615.70 0.00 -20.00 402,747.25

07 Petty Cash Fund 1,091.38 0.00 0.00 0.00 1,091.38

08 General Fund Deferred Maintenance 99,810.13 860.00 0.00 0.00 100,670.13

09 General Fund Equipment Reserve 245,392.64 0.00 0.00 -115.37 245,277.27

10 General Fund UnencumberedFund Balance 1,400,000.00 0.00 0.00 0.00 1,400,000.00

11 General Fund 1,167,792.63 1,069,314.47 -1,325.00 -1,716,999.49 518,782.61

12 Postsecondary Technical Education Fund 509,825.48 250,975.40 -1,305.12 -292,463.63 467,032.13

13 Adult Basic Education Fund 27,640.96 110,584.84 0.00 -38,064.87 100,160.93

14 Adult Supplementary Education Fund 44,353.66 18.00 0.00 593.85 44,965.51

16 Residence Hall/Student Union Fund 1,470,778.09 322,096.91 0.00 -164,395.40 1,628,479.60

17 Bookstore Fund 1,098,684.64 126,424.75 0.00 -82,031.93 1,143,077.46

21 College Workstudy Fund 0.00 3,000.34 0.00 -3,000.34 0.00

22 SEOG Grant Fund 0.00 13,950.00 0.00 -13,950.00 0.00

24 Pell Grant Fund 402.00 628,792.00 0.00 -628,792.00 402.00

25 Student Loans Fund 0.00 388,215.00 0.00 -388,215.00 0.00

32 Grant Funds -3,163.72 149,838.33 2,630.12 -146,800.52 2,504.21

51 Library Bequest Fund 1,029.96 0.00 0.00 0.00 1,029.96

52 Snyder Chapel Fund 205.64 0.00 0.00 0.00 205.64

65 Student Union Revenue Bond Reserve 58,481.36 0.00 0.00 0.00 58,481.36

70 Agency Funds 371,721.22 771,852.17 0.00 -529,867.00 613,706.39

90 Payroll Clearing Fund 0.00 0.00 0.00

TOTALS $6,878,197.62 $3,854,537.91 $0.00 -$4,004,121.70 $6,728,613.83

Checking Accounts $1,281,469.62

Investments $5,445,544.21

Cash on Hand $1,600.00

Total $6,728,613.83
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